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Some Considerations for School Procedures
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When a Complaint is Received

PDE reviews the
complaint and
all pertinent
information.

If there are not enough
facts to warrant
discipline, the complaint
is dismissed.

If there are enough facts
to warrant discipline,
PDE investigates to
determine whether there
is probable cause to
believe that grounds for
discipline exist.

If probable cause is
found, PDE may conduct
a full investigation or
transmit its preliminary
findings to the local
school governing board
to allow them to
investigate.

If probable cause is not |
found, a written notice is
issued to the affected
professional educator,
the complaining party
and the employer and
the complaint is
dismissed.
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